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Inclusive Employment for People with Intellectual Disabilities
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Social Success
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Our Team Development

2015
TEAGHK L
Staff
BEATIH

Employees with
intellectual disabilities

2016 2017

2018 2019
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Launching Personal Development Plans for our Employees

with Intellectual Disabilities
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The progress of our employees is continuously
tracked and evaluated using accumulated
quantitative data.

For every employee, we set long-term goals
that he/she chose for himself. These long-term
goals are then broken into several short-

term goals, which are being achieved using

various training methods. With this, we aim
to empower our employees and develop both
their professional and social skills.
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Improving Life-related and  Ready for Employment

Working Skills in the Open Market
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Start Short-term Goals Stage by Stage Long-term Goals
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Operational Success
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2019 Production Volume
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7,400,000

ONES ¥5,108,710
Growth in income
¥ 3,953,237
v2596,206 ¥ 2748429
¥ 1,222,311
pcs
2015 2016 2017 2018 2019
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Operational Success
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Our Sales Composition
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Automotive
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Electronics
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Promoting Inclusion
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Supported Employment
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26 employees with disabilities employed in

the open labor market with the service of IA
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Inclusion Report
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Our Inclusive Employment Report has been
included in United Nations SDG Help Desk
E-library
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Certified Job Coaches
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13 Social workers trained and certified by AHK
as Job Coaches in our SIA program
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Transition Program
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Taicang Special Education graduates are

trained in IF Transition Program sponsored
by Mubea
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Duplicating our model
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We partnered with Flex (Zhuhai) for the first
duplication of our model; 16 employees with
intellectual disabilities were hired in Flex
Mechanical Inclusive Factory
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Planting the Seeds

XX MXBRZED T,
FANERERSHENRE
Promoting and advocating for Inclusion
as key Speakers in numerous events and
conferences throughout the
Asia-Pacific region
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In the Media

HNEFRHEREETFEETHATRE:

For our published content throughout different social media platforms:

100,000

BIEE  Views
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Local Media
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Our Global Footprint

HOY

BEaEAFRITLIE = s FavLF
United Nations Development Programme Germany Israel Spain
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Awards in 2019
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2019 Nanjing European 2019 “More than a Market” 2019 Social
Chamber CSR Award German Chamber Entrepreneurs Star

CSR Award
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Our Partners in 2019
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BEAFkEE

Project Partners

BEA1FRHF

Platinum Partners

BRGFUH

Gold Partners

‘ VIRTUARCH

DIREIFERFF

Pearl Partners

DUNGS®

Combustion Controls

Weidmiiller 32



